SKILLS FOR
SUCCESS

KMATKME» HABbIKN 4151 JOCTUMKEHUA YCrexa B
Kapbepe U }KU3HU




JIABAVITE NO3HAKOMUMCA!

AHacTtacua ConoakoBa
; R&D Market Researcher B Skyeng, ex-aHanunTuk
TOMCKOIro noNnMTeXHMYECKoro yHmBepcuTteTa no
) obpasoBaTtenbHbIM cucteMam EBponbl, CLUA n A3un.




: 0TJIMYNE MATKNX
=~ HABbIKOB OT XECTKKX

Soft skills (oT aHrn. Markme HaBbIKM / TM6KME HaBbIKU) —
KOMMEKC YHMBEPCaNbHbIX 04 Nto60oM OeaTebHOCTU
HaBbIKOB, TECHO CBA3aHHbIX C TMYHOCTHbIMW Ka4eCcTBaMMU.

Hard skills (aHrn. «xkecTkmne HaBblKU») — OOBbEKTMBHbIE,
nognaroLmecsd KoNmM4YeCcTBEHHOM OLLEHKE HaBbIKWN,

HeO6XO,EI,l/IMbIe OJ1H KOHerTHOl;I AeATelIbHOCTN N HE
XapakKrepmnsyrwumne JINHHOCTHbIE KadeCTBa.




POJIb MATKNX HABbIKOB B COBPEMEHHQI
OBLLECTBE W PABOYEV CPELE

92%

say soft skills
are increasingly
important to
company sUCcess

say soft skills matter
as much or more
than hard skills

HeKOTOpble KOMIMNaHNWN HAYNMHAKOT CeEPbeE3HO OTHOCUTBCH K OLLEHKE MATKUX

HaBbIKOB KaHOMOATOB M COTPYOAHMKOB. 1149 OLUEHKN UCMOMb3YIOT KakK
CTaHOapPTHbIe MeToadbl, TaK M HOBble Ha Ba3e NW.


https://www.linkedin.com/business/talent/blog/talent-strategy/global-recruiting-trends
https://www.linkedin.com/business/talent/blog/talent-strategy/global-recruiting-trends

PaboTonarenm BCero Mmpa NnporHO3npPYoT, YTO
ye K 2025 roay 13,5% Bcex paboymx mecTt byaoyT
OTOaHbl NPeacTaBUTENAM 3aPOXKOA0LLMXCA HOBbIX

npodeccni.

MIT ony6nmKoBanun CTaTbio, B KOTOPOM
roBOpPUTCSH, UTO nosnb3oBaTtenn ChatGPT
BbIMOSIHAIOT 3a4a4M Ha 37% ObicTpee npu
Ooee BbICOKOM KayecTBe BbIBOA.

B byayLiem ponb yuyntenemn, BepOoaTHO, CTaHeT
6osiee BayXHOM, YY4UTbIBAA CITOXXHOCTU U PUCKU
MCKYCCTBEHHOIO MHTEeNNEeKTa 1 TO, Kak OHU MOTyT

MNOoBJINMATb Ha yCrieBaeMOCTb N Pa3BUNTHUE oeteu.
Yumtenam npmaertcs O6yL—IaTb CI)yH,EI,aMeHTaJ'I bHbIM
HaBblKaM, TAKNM KaK KPUTUNHECKOE MbllUJ1IEHUNE,

KpeaTMBHOCTDb, COTPYOAHNYHYECTBO W1 T...



https://economics.mit.edu/sites/default/files/inline-files/Noy_Zhang_1.pdf
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf

KNACCHOUKALMA

MATKWX HABbIKOB

S HaBblKW 3HaeTe Bbl?




Critical thinking

Critical thinking is generating
questians, evaluating information
and anguments, making connectians,
lclml'ﬂng patiems, reasaning,
Imowledge and applying
Hhm pmﬂuns inthe real world,
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SKILLS

Communication

Communication is appropriately
interacting with athers to convey
meaning and gain understanding
fior multiphe purposes, settings,
and audiences induding the
digital environment.

Creativity
Creativity is generating ideas and

approaches to design innovations,
construct solutions, build

EVERETT PUBLIC SCHOOLS

FLEXIBILITY @

SELF-REGULATION @)

EMPATHY €@

WELLBEING @

@ com

MUNICATION

@ COLLABORATION

® GROWTH MINDSET

(@ CRITICAL THINKING

' “@® MANAGING LEARNING

EU LIFECOMP FRAMEWORK


https://www.everettsd.org/21stcenturyskills
https://joint-research-centre.ec.europa.eu/lifecomp_en
https://joint-research-centre.ec.europa.eu/lifecomp_en

2.

IDENTIFYING WORK GOALS

LEARNING TO LEARN

ADAPTABILITY AND FLEXIBILITY

MOTIVATION

RECOGNIZING AND APPLYING WORK
PROTOCOLS AND VALUES

TIME MANAGEMENT

MANAGING THE DIGITAL PROCESS

MANAGING RESPONSIBILITIES

COMMUNICATION SKILLS

MANAGING THE COMMUNICATION
CIRCLE

PERSONAL EFFECTIVENESS SKILLS
(STRESS MANAGEMENT)

TEAM WORKING

SERVICE SKILLS

LEADERSHIP

CONFLICT MANAGEMENT

CULTURAL AWARENESS

DECISION MAKING

PROBLEM SOLVING

CREATIVITY AND INNOVATION

CRITICAL AND STRUCTURES THINKING

Erasmus + Valorize high skilled migrants



http://www.softskills-project.eu/assets/materials/en/catalogue.pdf
http://www.softskills-project.eu/assets/materials/en/catalogue.pdf
http://valorize.odl.org/outputs/IO1_Framework_soft_skill_Report.pdf
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Commu CAMBRIDGE LIFE COMPETENCIES



https://www.cambridge.org/gb/cambridgeenglish/better-learning-insights/cambridgelifecompetenciesframework
https://curriculum.gov.bc.ca/competencies/communication/communicating

HIGHER EDUCATION

CORE AREAS

COMPONENTS

EXAMPLE CAN DO STATEMENTS

Profile 2

EXAMPLE LANGUAGE

Using
appropriate
language and
register for
context

Facilitating
interactions

Participating

with appropriate

Using language

Appropriately expresses a point of view.

appropriate for the

situation

Using a variety
of language and
communication

Draws on a range of discourse functions
(e.g. questions, commands) to gain
others’ attention.

strategies to achieve a

desired effect

Adapting language
use according to
different cultures and

social groups

Using communication
strategies to facilitate

conversations

Using strategies
for overcoming

language gaps and

communication
breakdowns

Structuring spoken
and written texts

Uses a formal, semi-formal or informal

register appropriate to the person they

are communicating with.

Changes the topic of conversation in an
appropriate way.

Intervenes when it appears that there is
a misunderstanding in a conversation or

discussion.

Organises spoken and written text

logically and thematically.

Personally, ...

Profile 3

Can you guess what

happened?

Profile 4

Excuse me / Pardon? /

Sorry? / What?

Hang on. | think
been a misunde

LEARNING TO LEARN
Ability and desire to
continuously acquire and
update knowledge and
competences.

e Tl e L R

e
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I talk and listen to people I know. I can communicate for a purpose. I can understand and share basic information
about topics that are important to me, and answer simple, direct questions about my activities and experiences.

I communicate purposefully, using forms and strategies I have practiced.

I participate in conversations for a variety of purposes (e.g., to connect, help, be friendly, learn and share). I listen
and respond to others. I can consider my purpose when I am choosing a form and content. I can communicate

clearly about topics I know and understand well, using forms and strategies I have practiced. I gather the basic
information I need and present it.

I communicate clearly and purposefully, using a variety of forms appropriately.

I share my ideas and try to connect them with others' ideas. I am an active listener - I make connections and ask
clarifying and extending questions when appropriate. I can plan ways to make my message clear and engaging for
my audience and create communications that focus on a variety of purposes and audiences. I acquire the
information I need for specific tasks and for my own interests and present it clearly.

On another note Remember and understand Apply Analyse and evaluate Create

He/She expresses his/her
willingness to update his/her
skills and to take advantage of
his/her failures.

He/She actively participates in
a training process and training
activities, asks questions and
performs training tasks.

He/She identifies and expresses
situations of failure or success
that have helped him/her to
progress.

He/She multiplies the channels
of information and learning
aopportunities for the same
competence (self-learning),
involves other persons in a

learning process.

Firstly,... / Secon
Finally,...

AUTONOMY
Ability to be independent, think

He/She remembers and

He/She analyses new or

effectively -, understands the work Ha/=he anplies the process and unknown situations, transfers Ha/she Rropeses new
confidence and by ‘ijoursilf’ msze dzmsmna alr:’d S nitonment ard Bi/her tasks that allow the work to be - sL:iIIs g processes for him/her and the
Skill Skill description Lol el erformed autonomously. roup.
0 (novice) 1 (Beginner performer) 2 (Capable perf{ within the framework and position. g ! knowledge. i
Cluster B — Social Skills limits set by the work position.
Communication | Ability in active listening, |- Generally - |Is aware of different types |- Understands the
skills .repeatlng‘,, recollecting, understar\ds what.to of communication (written, language al.'ld ¢ ACCEPTING PROFESSIONAL Ma/Ehacompares and eontrasts
interpreting communicate, with spoken, non-verbal) forms over time 3 X _ : g He/She asks others for
; ; ; ; REMARKS He/She recognizes and accepts his/her professional behaviour i
(paraphrasing), whom and how in understanding the main contexts. i He/She accepts and uses iy feedback about his/her
i ; : ; ; Ability to accept remarks remarks from co-workers or : ; _ after receiving remarks and : :
empathizing (being aware routine work and features in different remarks to improve his/her job. professional behaviour and

of others’ feelings), giving
feed-back.

Capacity to:

e speak clearly and
politely to any typology

of speakers (heads,
colleagues, clients,
etc.),

e use body language,

highly familiar
situations.

-Is not properly
aware of different
types of

communication and
how communication
may vary according
to the different

eontovic

contexts (formal, informal,
scientific, journalistic...) and
how they are important for
social interaction.

Is aware of body language
and attempts to wuse it
properly in different
contexts (non-verbal
communication).

B D N.J - F R | | [ -

- Is able to spe

clearly and ex
opinions con
feedbacks, und

and to take them into account
to improve your job.

from team leader.

uses this information to be self-
critical.

uses it to improve his/her job.

and make others

- |Is able to use
language in differ

- Understands
communicate, w

how, in routine

ADAPTABILITY

Ability to integrate changes to

adapt positively to people and

the environment, in a positive
way.

He/She identifies new
situations and is able to
describe the changes.

He/She identifies the changes
and adapts his/her behaviour in
a positive way.

He/She contrasts the new
situation with the old one and
appraises the context before
making any decision.

He/She conjectures about
possible changes and designs
strategies to affront them.




METO/Ib! 0BYYEHNA

2 MATKHM HABBIKAM



[TpoekTHOe oby4yeHune

CoBMecCTHOe obydeHune

Oby4yeHmne Ha oOCHOBE
KencoB

Oby4yeHmne Ha OCHOBE
3aMpPOoCoB

CaMopedrnekcud

ObyueHne Yyepes
CUMYNALUUNU




[MpoeKTHOe obyyeHune

PBL npepnonaraeT, YTo yyallumeca paboTatoT B rpynnax
U MHOMBUAOYANbHO Had peasibHbIMU MPOeKTaMM,
KOoTopble TpebyloT pelueHna npobaeM, cCoTpyagHMYEeCcTBa U
o6LeHMa. DTOT Noaxod cnocobCcTByeT Pa3BUTUIO HABbIKOB
MEXKTNYHOCTHOIro obLeHus, NpeaocTaBnas ydyalummcs
BO3MOXXHOCTb paboTaTb BMecTe, BECTU NeperoBopbl,
NMPUHUMAaTb peLlleHna U npeacTtaBngaTb CBOU BblBOAbI.

[1pOeKT Nno
obecneyeHuto
KayecTBa BOAbl.
Leaders High

School in Brooklyn



https://www.pblworks.org/video-water-quality-project
https://www.pblworks.org/video-water-quality-project

CoBMecTHOe obyyeHumne

OTo MeTo obyuyeHUs, NP KOTOPOM yyallumnecs paboTatoT B
HeboNbLUMX FPyNNax a4 BbIMO/IHEHMA 3a4a4 U
OOCTUXKEHUSA o6LMX Lienier. DTOT noaxon noollpsaeT
KOMaHOHYo paboTy, obLueHNe N HaBbiKM MEXK/TUMYHOCTHOIO

O6LLEeHMA, NOCKOJIbKY yYyalimnecsa Oo/MKHbl 3PPEKTUBHO
paboTaTb BMecTe, YToObl 4O06UTbCA ycnexa.

[pumep ot Harvard
graduate school of
education



https://www.pblworks.org/video-water-quality-project
https://www.gse.harvard.edu/news/uk/18/01/collaborative-learning-structure

ObyyeHMne Ha oCHOBe KEMCOB

B 3TOM MeTofe yyallmecsa aHamn3npytoT 1 obcy»kgatoT
cUueHapuun 13 pearnbHOM XXU3HU NN TeMaTUu4yeckme
mccnenoBaHUS, KOTOPble UNMIOCTPUPYIOT pa3/iMyHble
MArKMe HaBblKU B OENCTBUU. DTOT Noaxomd noMoraeT
y4yallMMCS MOHATb NpaKTUYecKoe npuMeHeHme MAarkmnx
HaBbIKOB, Pa3BUTb KPUTUYUECKOE MbILUIEeHME U YYYLLUTb
CBOU CMNOCOBHOCTU NMPUHMMATDb peLleHus.

[TpnmMep oT
Columbia University
INn the City of New
York



https://www.pblworks.org/video-water-quality-project
https://www.youtube.com/watch?v=NaCoEcE8QOc

O6yL|eHme Ha OCHOBE 3alripocoB

DTOT Noaxod npegnosiaraeT, UTo yyallmecsd 3agatoT
BOMPOCHbI, N3y4HaloT TeéMbl N MPOBOAOAT UCC/TeJOBaHWA OJ14
Pa3BNTNA CBOEro NoOHNMMaHMA " 3HaHMKN. OH nooLwjpdeT

KpUutnyecCcxkKoe MblilliiieHme, peeHume r|p06r|eM U
coTpyaHnN4eCcTBO.

Chat Lobby (Everyane)

Emanuela Papazisi: gongle wles
Paulus Demon Balun,S.5.: cught to

s, S et [TpuMep ot Oxford

Suzanne Hitte: | have my students do
web searches and use Padlet for them

gl University Press

Laraba Walida: no slidesssss

H D) vk 01 P pichser. Whant e e e
; :":' "H""' . (OUP Moderator) Lana Kralj: Dear
..,,,::._. Mohammad, We've taken note of your
[ R T p— question for the speaker to add later
Vi i ) 3 a, 3
M, m_. zana M_adm. padlet is great for

0 Fll ot he Wiy Question Chart il
Pl — ;


https://www.pblworks.org/video-water-quality-project
https://www.youtube.com/watch?v=F32XWxktzWk

CaMopednekcus

OTa MeTo4o0/1IorMa Noby KaaeT yYallMXCa pa3MblLlUNAaTb Hag
CBOWM OMbITOM, MbICITAMU U OENCTBUAMU, YTOObI Pa3BUTb
CaMOCO3HaHUe 1 yNy4llMTb CBOU COLlMalbHble HaBbIKW.
PedneKcMBHOM MpaKTUKE MOYXXHO CnocobCcTBOBaTb C
MOMOLLIbIO BegeHUa OHeBHUKA, MPYNnoBbiX 06cy>XaeHnm
UM ynpaBngeMbiX YNpaxKHEeHUM Ha pedrieKkcuto.

leiting the chart There are many ways in which the chart could be exploited in the class

tha classroom

and thay are exemplified below {see: Raising students’ awareness of i
competencies an page 18 of this booklet).

In this lesson, the teacher completed the post-reading stage and then
the students to refer to the chart (ideally, students should have a copy
chart attached to the inside frent cover of their coursebook), They wer
given the following tasks:

Task 1: Have a closer lack at Critical Thinking and its Core Areas and,
in pairs, decide which Core Area you have just worked on developing.

Feedback: ‘Evaluating ideas and arguments’

Task 2: How good were you all at ‘evaluating ideas and arguments'?
How would you rate yourself from 1-107

® €

- ]
[ 1 [ 2 [ 3] af[sJ]eJz]e]s9 [

The teacher monitored and encouraged the students to share their gre
reflections and gave them feedback.

MNpnMep 3a0aHUU
n3 yyebHmKa
Cambridge



https://www.pblworks.org/video-water-quality-project
https://issuu.com/cambridgeupelt/docs/elt_clc_casestudy_issuu

ObyyeHune yepes cMMynaunm

Ncrnonb3oBaHUe Urp, CUMYNALMNA NN MHTEPAKTUBHbIX
3aHATUN MOXKET ObITb yBNeKaTesibHbIM cNocoboM obyyeHunda
HaBblKaM MEeXXJ/TMYHOCTHOIo obLLEeHUSA. DTN 3aHATUA MOTYT
BKJ1tO4aTb B ceba ponieBble Urpbl, COBMECTHOE peLueHune
npo6seM nnm copeBHOBAaTESIbHbIE 334a4U, KOTOPbIE
TPeOYIOT OT YyYaLLMXCA NPUMEHEHUNA N OTPAOOTKU CBOUX
HAaBbIKOB MEX/TMYHOCTHOIO O6LLEHNA B BECENOUN U
MHTEPAKTUBHOW cpeae.

Practice Active Listening



https://www.pblworks.org/video-water-quality-project
https://www.youtube.com/watch?v=ACrhsUhQfRw&t=73s

METOMbI OLEHKH

MATKWX HABbIKOB

Kakme MeToobl OLLEeHKW
Bbl MOYXXETEe Ha3BaTb?




HabnogeHunsa v
SKCMepPTHbIe OLUEHKM

CaMooueHKa

OLueHKa oT konner/

CBEPCTHUKOB

OueHka 360
Q (camooLeHKa, Konneru,
SKCMepT)

[loBegeH4yecKkme
MHTEPBbLIO

Kencbl/ CumMynaumm




\TUBHOE MbILLJIEHWNE. KEWC

KAK C HUM CPABHAICA METOLINCT SKYENG?
" ) KAK bl Bbl OTBETHII?



Bbl npenoaaBaTenb B YHUBEPCUTETE.

BaM npepocTtaBsieH AOCTYM K MOLWHOMY LMPPOBOMY WMHCTPYMEHTY,
KOTOpbIA MOMET AnaTb OTBEeT Ha Anwbon BONPOC, pPeWunTb
MaTeMaTUYeCKyl0 3adadvy, HanucaTb KoA WAWM [arke MNoMoYb C
HanMcaHMeM ANNJOMHON paboTbl (HanucaTb TEKCT). Ho nHdopmauums,
npeacrtaBJieHHasa 3TUM UHCTPYMEHTOM MOMKET OKa3aTbCH JIOKHOMW.

Kak 6bl Bbl MHTErpMpoBaan 3TOT WHCTPYMEHT B CBOK Y4YeEDOHYIO
nporpamMmMy  uUau npouecc  obyuyeHuss  Ans NOBbILLEHUS
Pe3yNbTaTUBHOCTU CTYJAEHTOB, YUMNTbIBAasd NOTEHLUMANIbHbIE 3TUYECKNE
npobaembl N OrpaHNUYEHNNA?



Bbl npenoaaBaTeNib B YHUBeEpcuUTeTe. BaM npeaoctaBneH A0CTYN K MOLWHOMY LMPPOBOMY NMHCTPYMEHTY, KOTOPbIN MOXKET
NaTb OTBET Ha N0b60M BOMPOC, PeLnTb MaTeMaTUYECKylo 3ajaudy, HanmcaTb KOA4 WUAU AarKe NOMOYb C HanMCaHMEM
AMnaoMHon pabotbl (HanucaTb TeKCT). Ho uHPopMauus, npeactaBseHHas 3TUM UHCTPYMEHTOM MOMXET OKa3aTbCH
NOX¥HON. KaK 6bl Bbl MHTErPMpPOBaNM 3TOT UMHCTPYMEHT B CBOK YUYebHylO mporpamMmy WaM nNpouecc obydyeHus AN
NOBbILLEHUNS PE3YNbTAaTUBHOCTU CTYAEHTOB, YUUTbIBAs NOTEHLUNANbHbIE 3TUYECKME NMPOBEMBbI U OFPAaHNUYEHNRA?

A Obl uMHTErpupoBana 3TOT UMPPOBON WHCTPYMEHT B CBOHO YUebHyio
NporpamMMy B KauyecTBe [AOMNOJAHUTENbHOrO pecypca Aaas CTUMynaumm
KPUTUYECKOro  MbIWAEHUA W PpasBUTUS  HaBbIKOB  UCCAEOO0BaHUS.
[lpenopaBaTenn MOryT MUCMOJb30BaTb WMHCTPYMEHT AN CO34aHMA Habopa
3aja4 1 BOMNPOCOB, KOTOpPble TPeOYIOT OT CTYAEHTOB MPOBEPKMN UCTOUYHUKOB,
aprymeHTaumm n aHanmsa nmHopmaumun, npesoctaBN€HHON MHCTPYMEHTOM.
Taknm 06pas3omMm, CTyAEHTbl HAayyaTCs OT/InYaTh AOCTOBEPHYIO MHGOPMALMIO OT
NO¥HOW N pa3BMBaTb CBOW HABbIKN CAMOCTOATENBHOIO UCCNEA0BaHUS.




FeHepupyeT COBCTBEHHbIE
BapWaHTbl, AEMOHCTPUPYA

[eHepUpoBaHMe

o YYNTblBad NTNYHbIN OnblIT,
moem

paccMaTpmBag Mogenu u
npoBoas NepBoHaYasibHble
nccrnenoBaHUs.

CMMBOJIMHECKOE MblLU1eHne,

OnunpaeTcd Ha CaMOCTOATENTbHO
Cco30aHHble BapWaHTbl, pa3BMBagd
6onee rnybokoe NoHUMaHue
KOHTEHTa 1 paccMaTpmBad
pa3nMyHble Lenu, Takne Kak
n3obpeTeHne, pasBredyeHume,
pelleHne npobnemM nnm
coobLleHMe Yero-To HoOBOrO.

MpencrTaBngeT MHOXXeCTBO
BaXKHbIX UOeW, CCbINTatoLLMXCa Ha
caMble pa3Hble UCTOUYHUKMU,
oLEeHMBaET, ABNATCH NN naeu
NpaBaonoaoObHbIMW, MOTYT NI OHU
OblTb 0ObeaANHEHbI AN4a
MOBbILUEHUA OPUTMHANBbHOCTU U
OeTaslbHOro PacCMOTPEHUSA TOro,
HaCKOJIbKO XOPOLLO naeu peLlaroT
npobnemMbl UK Pa3BleKatoT.

Ob6beanHaeT naen U3 pasHblx
ONCUMNMNIMH N KOHTEKCTOB,
3a4a€eT HOBblE BOMPOCHI,
OeMOHCTpupyeT rnybokoe
NMOHWMaHMe peneBaHTHOro
KOHTEHTa, yCTaHaBIMBaET
HOBbIE UM YHUKATbHbIE CBA3MN,
paccMaTpMBaET M OLUEHUNBAET
anbTepPHaTUBbI UM BO3MOXHble
NpPenaTCcTBUYS, a TakKKe
pPa3BMBaAET MOHMMAHME
KOHKPETHbIX MoTpebHoCcTEN U
NHTEPECOB LLeNneBon
ayanTopumn.

1 6bl MHTErPUpPOBANa 3TOT LIMGPOBON MHCTPYMEHT B CBOIO YyUE€OHYIO NMporpaMMy B KauyecTBe A0MOJHUTENIbHOMO pecypca
0N CTUMYASUMN KPUTUYECKOTO MbILLJIEHUA U PasBUTUA HaBbIKOB MUccienoBaHus. MNpenogaBaTeny MOryT UCMOJib30BaThb
MHCTPYMEHT ANA co34aHua Habopa 3a4ay M BOMPOCOB, KOTOpble TPebyT OT CTYAEHTOB MPOBEPKM WCTOUHMKOB,
aprymMeHTaummM u aHanmsa uHbopMauun, NpenocTaBlE€HHONW MHCTPYMEHTOM. TakuM 06pa3oM, CTyAEeHTbl HayyaTcs
OT/INYaTh AOCTOBEPHYIO MHGOPMALIMIO OT IOMHOW N pa3BMBaTb CBOW HaBblKM CAMOCTOATENbHOIO UCCAEA0BaAHUS.




feHepUupyeT COOBCTBEHHbIE
BapWaHTbl, AEMOHCTPUPYSA
CUMBOJTMYECKOE MblLUeHne,
YUYUTbIBAA JIMYHbIV OMbIT,
paccMaTpuBas Moaenu u
npoBoas NepBoHaYaibHble
nccrnenoBaHUs.

[eHepUpoBaHMe
moew

OnnpaeTcya Ha CaMOCTOATESTbHO
CO3daHHble BapuMaHTbl, pa3BMBagd
6onee rnybokoe NoHMMaHue
KOHTEHTa 1 paccMaTpmBad
pa3nMyHble Lenu, TakMe Kak
n3obpeTeHune, paspneyeHue,
pelleHne NpobnemM mnm
coobLleHMe Yero-To HOBOIO.

MpencTaBngeT MHOXXeCTBO
BaXKHbIX MOeW, CCbiNTatoLLMXCa Ha
caMble pa3Hble UCTOYHUKMU,
OLIeHWBAET, ABNAOTCA NN MOEMN
MpaBaonoaoObHbIMU, MOTYT NI OHU
OblTb 0ObeanHEHbl ANga
MOBbILLEHUNA OPUTMHANBbHOCTU U
OeTanbHOro PacCMOTPEHMA TOro,
HaCKOJIbKO XOPOLLO naen peLlaoT
npobneMbl UV Pa3B/ieKatoT.

O6beguHaeT NOen 13 pasHbIX
OUNCLMMNMANH U KOHTEKCTOB,
3a4aeT HOBble BOMPOCHI,
OeMOHCTpupyeT rnybokoe
MOHWMAHWE peneBaHTHOro
KOHTEHTa, yCTaHaBIMBaeT
HOBble UM YHWKalbHbIE CBA3M,
paccMaTpuBaEeT U oLleHUBaeT
anbTepHaTUBbI UNTN BO3MOXXHbIE
NpPenaTcTBMA, a TakKe
pa3BMBaET MOHMMaHWMeE
KOHKPETHbIX MOTpebHOCTEN U
MHTEPEeCOoB LieneBom
ayomnTopumn.

OTBET MeToAuCTa npeanaraetT WCMoab3oBaTh UMPPOBOM WHCTPYMEHT ANA CO34aHMs  3ajady, CTUMYJIMPOBaHUSA
KPUTUYECKOIr0 MbILUNEHUA CTYAEHTOB U pa3BUTUS HaBblKOB uccaenoBaHusa. OnnpaeTcs Ha CaMOCTOATENbHO CO3AaHHbIE
BapuaHTbl, pa3BnBas bonee rnyboKoe NoHMMaHMe KoHTeHTa. OueHKa: Ba3oBblii.




OnpepnensaeT, Kak byneT
Pa3BMBATbCH MOUCK MOEWN B
OOKYMEHTUPOBaHHbIX
DopMUpyeT opUrnHanbHble UAun nTepaumax, KotTopble
n3obpeTaTeNnbHble NOen BOKPYr COOTBETCTBYIOT Pa3/INUHbIM
OnpepgenseT NpoLecc co3gaHuda Pa3pabaTtbiBaeT npoLlecc YeTKOW LeNnn Ha aTanax LLenam, Bkoyada
MpPOoAyKTa, B KOTOPOM BOMMOLLEHUNSA MOEN B peanbHOCTb, MNPOEKTUPOBaHMS, KOTOPbIE dopMMpoBaHME HOBbIX
OnpepeneHne OMUCbIBAtOTCH DTamMbl, npecnenywmmn onpeageneHHyo MNPUBOOAT K CO30aHMNI0 YePHOBbIX HaBbIKOB, M3yYeHWe BapuaLni,
MOOXOOOB onpepenaeTcda Lenesaqa ayauToOpUIO U LLIENK, C BblaeneHmnem BEepPCUM, MaKeTOB UM MPOBHbIX PacCMOTPEHMNE BO3MOYXXHOCTU
ayouTopuma n dopMynmpyeTca BPEMEeHU Ha co3aaHne ntepaumm 3arycKoB, KOTopble Mosy4yatoT BbIXO[a 33 OOLLENPUHATbIE
yeTKasa uenb. MpoayKTa. 06paTHYO CBA3b U OOMYCKaoT rpaHuLbl, pearmpoBaHuMe Ha
O0opaboTKy A0 Npe3eHTaumnm KPUTUKY U peaKLuio ayantopun,
KOHEYHOro npoayKra. a TaKXKe gonyckatoT
TUPaXXMPOBaHUE LN
nanbHenLwee pasBuTme

OPYrUMMU.

1 6bl MHTErPUPOBANa 3TOT LIMGPOBOIN MHCTPYMEHT B CBOIO YyUE€OHYIO NMporpaMMy B KauyecTBe A0MOJHUTENIbHOIMO pecypca
0N CTUMYASUMN KPUTUYECKOTO MbILLJIEHUA U PasBUTUA HaBbIKOB MccienoBaHus. MNpenogaBaTeny MOryT UCMOJib30BaThb
MHCTPYMEHT ANA co34aHua Habopa 3a4ay M BOMPOCOB, KOTOpble TPebyT OT CTYAEHTOB MPOBEPKM WCTOUHMKOB,
aprymMeHTaumMm u aHanmsa WHbopMauun, NpenocTaBJlE€HHON MHCTPYMEHTOM. TakuM 06pas3oM, CTyAEeHTbl HayuyaTcs
OT/INYaTbh AOCTOBEPHYIO MHGOPMALIMIO OT IOMHOW N pa3BMBaTb CBOW HaBblKM CAMOCTOATENbHOIO UCCAEA0BaAHUS.




DopMUpYyeT OpPUTUHATbHbIE UK
n3obpeTtaTesibHble NOen BOKPYr
OnpengenseT npoLecc co3naHus Pa3spabaTbiBaeT npoLecc YeTKOW Lenu Ha STamax
NPOAYKTa, B KOTOPOM BOM/IOLLEHUS UOEN B peasibHOCTb, NPOEKTUPOBaHWS, KOTOPbIE
OnpepeneHne OMMCbIBAKOTCA 3Tambl, npecnenyoLwmin onpeneneHHyo MPUBOOST K CO30aHMIO YHePHOBbIX
MOOXOO0B onpepnenaeTcs Lenesas ayOUTOPUIO U LLeNu, C BbleNneHnem BEPCUIN, MAKETOB UM MPOBHbIX
ayauTopus n dopMynmpyeTcs BPEMEHW Ha co3daHMe ntepaLmi 3aMyCcKOB, KOTOPbIe Mosy4YatoT
yeTKas Lesb. NpoayKTa. 06paTHYIO CBS3b U JOMyCKaloT
00pPaboTKy A0 NMpe3eHTaumnm
KOHEUYHOro NpPoayKTa.

OnpenensdeT, Kak byneT
Pa3BMBaTbCA MOUCK UOEN B
OOKYMEHTUPOBAHHbIX
nTepaumsax, Kotopble
COOTBETCTBYIOT Pa3/TINYHbIM
LLenam, BKoYada
dopMUpoBaHME HOBbIX
HaBbIKOB, M3yYeHWe BapmaLmni,
paccMoTPEeHME BO3MOXKHOCTU
BbIXO[a 33 OOLLENPUHATbIE
rpaHuLbl, pearmpoBaHMe Ha
KPUTUKY U peaKLUio ayamnTopun,
a TaKXXe JonycKatoT
TUPaXKUPOBaHUE UK
OanbHenlwlee pa3BuUTUE

OPYTrUMMU.

OTBeT npepnaraer MHTErpupoBaTb WMHCTPYMEHT B YYEOHYIO NporpamMMy, UCNOAb3yss €ro Aas co3gaHus 3ajad u
noAdepPKaHUA AUCKYCCUW. ITO BOMJOLWLEHME UAeun B peanbHOCTb, C BblAesIeHWEeM BPEMEeHU Ha co3aaHue utepauunu
npoaykra. OueHka: ba3oBbin.




Pa3pabaTbiBaeT 1 co3paeT
MPOOYKT, MPOoLEecc, peLleHmne nnm
KOHLIeMLIMIO, KOTOPble ABNATCA
MHTEPECHbIMK, HOBbIMU UMK
Mose3HbIMU, KOTOPbIE MOIyT
BbIXOAWTb 33 PaMKM
OBLLENPUHATBIX NPaBUI U NPU
3TOM CNYXXUTb MO Ha3HAYEeHMUIO.

MHHOBaUWMWN,
peLlleHuns,

NMOHMMaHME U
NepCcrneKTMBLI

Mpennaraet Heoba3aTeNbHbIM
OM3alH ONng NpoayKTa, npotLiecca,
peLlleHnsa N1 KOHUEMLMK, a 3aTeMm
BblOMpaeT BapuMaHT ANd co3aaHusg,
KOTOPbIN MCMOMNb3yeT
n306peTaTeNlbHOCTb, BOOOpaXxKeHne
U BU3yasrbHO NpUBeKaTeneH.

KOHCYNbTUPYETCH O BO3MOMXHbIX
BapMaHTax obMeHa TOYKOM 3peHund
C MOMOLLbIO MPOoAyKTa U co3aaeT
TO, YTO HaUNy4YLLIMM 0BpPa3OM
MNPOOEMOHCTPUPYET HOBbIE
Croco6bl MblLLUMEHUNS, BbIABUT
CKPbITble 3aKOHOMEPHOCTMH,
YCTaHOBUT CBA3M MeXKay, Ka3asocb
Obl, HECBA3aHHbIMU ABAEHUAMU U /
N BblpaboTaeT peLleHuns,
KOTOPbIE 3aUHTEPECYIOT LieNeByo
ayouTopuio.

Pa3pabaTbiBaeT AM3aMH,
BbIMOMHAET MfiaH Nno co3aaHuto
Ha4ya/lbHOW BEPCUKMU, a 3aTEM
nepecMaTpuBaeT opuUrmnHarn,
MCMNOMb3ya CaMOaHanm3 u
06pPaTHYIO CBA3b, UTOObI
YAYYLINTb 3CTETUYECKYIO
MPUBNEKaTENbHOCTb, Ny4lle
COOTBETCTBOBATb L& Unm
Cco30aTb YTO-TO Bonee Becenoe,
CTOXXKHOe, MpuBneKaTenbHoe
nnmn abpeKTMBHOE.

1 6bl UHTErPUpPOBANa 3TOT LIMGPOBON MHCTPYMEHT B CBOIO YyUE€OHYIO NMporpaMMy B KauyecTBe A0MOJHUTENIbHOIMO pecypca
0N CTUMYASUMN KPUTUYECKOTO MbILLJIEHUA U PasBUTUA HaBbIKOB MccienoBaHus. MNpenogaBaTeny MOryT UCMOJib30BaTh
MHCTPYMEHT ANA co34aHua Habopa 3a4ay M BOMPOCOB, KOTOpble TPebyT OT CTYAEHTOB MPOBEPKM WCTOUHMKOB,
aprymMeHTaumMm u aHanmsa WHbopMauun, NpenocTaBlE€HHONW MHCTPYMEHTOM. TakuM 06pa3oM, CTyAeHTbl HayyaTcs
OT/INYaTh AOCTOBEPHYIO MHGOPMALIMIO OT IOMKHOW N pa3BMBaTb CBOW HaBblKM CAMOCTOATENbHOIO UCCAEA0BaAHUS.




Pa3pabaTbiBaeT 1 co3paeT
MPOOYKT, MPoLEecc, peLleHmne nnm
KOHLIEMLIMIO, KOTOPble ABNATCA
MHTEPECHbIMK, HOBbIMU UMK
Mose3HbIMU, KOTOPbIE MOIyT
BbIXOAWTb 33 PaMKM
OBLLENPUHATBIX NPAaBUI U NPU
3TOM CNYXXWUTb MO Ha3HaAYeHMUIO.

MHHOBaUWMWN,
peLlleHuns,

NMOHMMaHME U
NepCcrneKTMBLI

Mpennaraet Heoba3aTeNbHbIM
OM3alH ONng NpoayKTa, npotLiecca,
peLlleHnsa N KOHUEMLUK, a 3aTeMm
BblOMpaeT BapuMaHT ANd co3aaHusg,
KOTOPbIN MCMONb3yeT
n306peTaTeNbHOCTb, BOOOpaXxKeHne
MU BU3yasribHO NpUBieKaTeneH.

KOHCYNbTUPYETCH O BO3MOMXHbIX
BapMaHTax obMeHa TOYKOM 3peHund
C MOMOLLbIO MPOoAyKTa U co3aaeT
TO, YTO HaUNyYLLIMM 0BpPa3OM
MNPOOEMOHCTPUPYET HOBbIE
Croco6bl MblLLEHNS, BbIABUT
CKPbITbl€ 3aKOHOMEPHOCTMH,
YCTaHOBUT CBA3M MeXKay, Ka3asocb
Obl, HECBA3aHHbIMU ABAEHUAMU U /
N BblpaboTaeT pelleHuns,
KOTOPbIE 3aUHTEPECYIOT LieNeByIo
ayouTopuio.

Pa3pabaTbiBaeT OM3aMH,
BbIMOMHAET MNSiaH Nno co3aaHunto
Ha4ya/lbHOW BEPCUKMU, a 3aTEM
nepecMaTpuBaeT opuUrnHarn,
MCMNOMb3ya CaMoaHanm3 u
06pPaTHYIO CBA3b, UTOObI
YAYYLINTb 3CTETUYECKYIO
MPUBNEKATENbHOCTb, Ny4lle
COOTBETCTBOBATb L& Unim
CcO30aTb YTO-TO Bonee Becenoe,
CTOXXKHOE, MpuBneKaTenbHoe
nnmn adpeKTMBHOE.

OTBET CO34aeT MPOAYKT, MPOLECC UM pelleHne, KOTopoe NpPeacTaBAAETCA MHTEPECHbIM, HOBbIM WX None3HbIM. OTBET
BbIXOAMT 32 PaMKM OOLLLEENPUHATLIX MPABUA U CAYXUT NO Ha3HaueHuto. OueHKa: HoBMYOK.







CMACMBO 3A
BHAMARME!
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